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On-Site Survey of Satisfaction with Job Environments and Training Situation
of the Korean Sewing Technicians

Sunyoon Choi'

Seoul Design Foundation; Seoul, Korea

Abstract : Domestic sewing industry is showing signs of a redevelopment and the demands of the sewing technician are
gradually increasing. This study would investigate the opinions of sewing technicians about job environments and training
situation in order to solve the shortage of sewing manpower. As a result of a survey with 100 sewing technicians, of the
pay systems, the salary system showed the highest satisfaction and preference. Their satisfaction with pay was low. There
was a tendency that they work on Saturdays and national holidays, and their satisfaction with the number of holidays was
low. Most worked for 10 to 11 hours per day, and they showed low satisfaction with their working hours. There were no
places to rest in the company. They showed law satisfaction with the air and vent. The sewing technicians were concerned
about respiratory and musculoskeletal diseases because of the working and workplace environment and needed places to
rest, vent facilities, and spacious and comfortable spaces. The total lead-time that they were sent to the field as skilled
workers was 1 to less than 2 years; they received training from seniors; and the training period, mostly, was 6 months
to 2 years. Most of the sewing technicians surveyed had the expertise, did not feel the necessity of retraining related to
their tasks, and did not have any willingness to take reorientation due to a lack of time even with their tasks.
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Table 1. Number of companies and employees of Korean sewing

industry

Number of  Number of Change rate of

Year companies employees number of en'lployees
(over the previous year)
1993 37,904 337,436
1994 38,451 281,432 -16.6%
1995 38,253 258,681 -8.1%
1996 35,724 270,245 +4.5%
1997 32,575 209,842 -22.4%
1998 26,935 180,440 -14.0%
1999 25,972 180,845 +0.2%
2000 27,160 195,615 +8.2%
2001 27,170 194,206 -0.7%
2002 2,074 65,836  count only corporations
2003 1,980 60,077  count only corporations
-16.0%
2004 23,753 163,106 (comparing with 2001)
2005 23,189 149,704 -8.2%
2006 24,855 155,612 -3.9%
2007 24,240 152,130 -2.3%
2008 23,065 146,867 -3.5%
2009 22,841 144,116 -1.9%
2010 22,470 141,465 -1.8%
2011 23,507 146,961 +3.9%
2012 24,210 149,750 +1.9%
2013 24,129 144,266 -3.7%
2014 25,135 145,591 +0.9%

(The category of manufacture of wearing apparel, clothing accessories
and fur articles. From Korean Statistical Information Service. http:/
kosis.kr)



o7 BAJEAS] A7 B BEES s e R Y HY EA 353

—

ASELNL3]= Ash gztolt doket 273el Al
A} BARAEES B} T 3
SIAL, th ARARIKIEAE ] BA7 e AT /\}ﬁgé
5 SAYAIEH SFUA
o]-_JJ]- STk 2008d90= AbAR -7}
FEAE7IeA9AE, d=8A7ed TS
fﬂ Ae 2ARE AL, o8 HieR A
FAL 7lEE As ARAAE 98] 2dehke 5 Akl
g Fage] 454 oEY SAGAE skt sisin
(Choi, 2012). o]2|3t W3slel 7/fSe] 550
2ol 20119 71H e =il o) A= A}%ﬂﬂ

F7F 24 STHEE FAE 21T 5 ok

2.2, =L SHAdo| #F

Ag, 4719 W AE 1S sAGA dEE dide
2 APYRALE A g AgPATF(Uh, 1996p1E AEF 199
Hgk, FAEE 504 olsht B vl z}xl—a}uﬁ F A
Aoz 7153 o] 7Hé BaFAE Holg wAHES
el B Ak o)E 8] Eolua s A A%

F5EQ 795 Bllth AR 22 Straighte} Synchronized
line system, Pair system®] U3, ArHdn]e] zgslgo] v
it} AFRFES kol 717 BT AR )4 2
o] & Yer yepsitt. 214171 SAIGA S el thaix
SAA0E MYl glo] BALIES ARRIRICE B
Jukel Ashel thEA Lepsict.

T A SUE AAPAe] A AdAE tidew A
E APATLKim & Kim, 1998)1-E 2 Ulgo= B
493 29124 E e vz 29l AAPRI Bl 34
< 3he SEE A, v tev 3AS ke 9 A
So' FEREUCL AH] B7e F3, 7H, B8, A, &
=, F71tkev], 2k oA, ey, aefckevd), S eH
SA87), SEAIA B2 ZAEAT. Balel Aol jg

rlr 1
o

Q1A ARSToleke S5o] 71 Eol 49] ojag 3
2 5 e, B TS 5 AL E ALY

FIS AT A HER A5G, BEN, A7} B2
A4g o)4she Ao vt sagle) due 397
oA WA §AT Ao BE A7k Sl shur)
Bt

Mg AAE BARK] A9S B8 AT (Lee, 2012)
) o] Aol FOE o FA|

FomRE e BAGAS] AT FAN R B, B

Table 2. Areas in which the companies that target sewing technicians work for are located
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Area

Jungnang Jongno Seongbuk Jung Gangbuk Yongsan Songpa Seongdong Dongdaemun Dobong
- -gu -gu -gu -gu -gu

-gu -gu -eu gu Incheon Uijeongbu

Frequency 17 10 5 9 6 3

13 5 4 4 14 10
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Table 3. General information about the companies that target sewing

Table 4. General information about the target sewing technicians

technicians work for (N=100) (N=100)
Classification Detail Frequency Classification Detail Frequency
Under 100 million 13 Gend Male 20
100 million~under 300 million 6 ender Female 80
300 million~under 500 million 7 30s 4
500 million~under 700 million 3 40s 39
Annual sales(won) . . Age
700 million~under 1 billion 21 50s 47
1 billion~under 2 billion 16 60s 10
2 billion~under 3 billion 10 Middle school graduate or lower 43
3 billion or more 2 ;:jeu\;é:ﬁzi High-school graduate 56
Type .Of Self-production factory 36 College or university graduate 1
operation Subcontract factory 44 - - -
- Employee with experience of sewing 18
Single factory 38 (Incentive system)
Type of Apartment-type factory 5 Employee with experience of sewing 2
building Factory in a shopping complex 40 (Day-rate plan)
Factory in a residential building 17 Job position Beginner of sewing(Salary system) 7
Underground 11 (pay system)  Employee with experience of sewing 57
The first floor 6 ) (Sala‘xy. system)
The second floor 38 Beginner of finish(Salary system) 2
Floor The third floor 2 Employee with experience of finish 4
(Salary system)
The fourth floor 14
I~under 3 1
The fifth floor 3
] 3~under 5 2
The sixth floor
S~under 7 5
under 50 under 10 6
50~under 100 11 ~under
100~under 150 10 Work 10-under 15 19
150~under 200 6 experiences 15~under 20 9
ear ~
Area(m?) 200~under 270 9 (year) 20~under 25 2
270~under 340 13 25~under 30 15
340~under 600 9 30~under 35 13
600~under 900 16 35~under 40
900 or more 24 40 or more
Under 10 32 under 1 million 1
10~under 20 3 1 million~under 1.5 million 26
20~under 30 22 Monthly 1.5 million~under 2 million 41
No. of income o o
. 30~under 40 6 2 million~under 2.5 million 24
production (won) o o
40~under 50 3 2.5 million~under 3 million 5
employees
50~under 70 10 3 million~under 3.5 million 3
70~under 90 14
90 or more 10
Coat 29 3.3. Xizx2|
Jacket 46 AEzAL] o]k AAE A= SPSS B ZE1sS o] 83t
Jumper 32 o W3 Wieg =ik Wert 22 SN A &
Knit 58 A8k}
Production item .
One-piece dress 45
(Plural responses) )
Shirts 45 4. 7E:|j|_|_ 5'&' h._=—°-|
Blouse 26
Pants 32 41, BHIEXtel FRetHol ohet oS
Skirt 25 _ -
‘ AR BA 1SR B4 ek Qe Al 4l o)
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Table 5. Overall satisfaction with the sewing job (N=100)
Classification Very satisfied Satistied Neutral Not satistied Not satisfied at all Mean
(5point) (4point) (3point) (2point) (1point)
Frequency 11 20 14 5 3.18
Table 6. Whether sewing job fits in aptitude (N=100)
Classification Fits very well Fits Neutral Doesn't fit Doesn't fit at all
Frequency 13 27 54 5 1
Table 7. Ease of job hunting (N=100) Table 9. Current pay system, satisfaction with pay system, preference of
Classification Easy Difficult Neutral pay system (N=100)
Frequency 53 30 17 Classification ~ Salary system Day-rate plan Incentive system
Frequency 70 12 18
Satisfaction 3.20 2.50 2.78
ARl MEEE 5 Az A 43, BHEolth(50), T Preference 7 9 20
Zoh(20), YSHA] FETH(14), HiS- TSR, HE 9
oA derh5)e] wo= vellth H Hee 318 e=
BRI Ao Uik BTt BE o] MEEs A WrHTable 9). 8171452 w50 e WEEs 54 H=
< & F 3USATK(Table 5). &A1 GHF7F A0l gt e 2 AR AARe RS @eth(39)e odel 7 B3
Aells BFolth(s4), Brh27), w9 & 9rh(13), BA o= 3, A8 W= eerh(19), HEETH(10), BEolth®), WS-

£

), Ad 2z gErh1)Y] €07 40%9] 2EA}T FAdo)
g 4SSk vk AZstal Aick(Table 6).

ag|a FE o] AL AES A}, I o) de] A7)
AL A4S I 17 AThS3)aL SR8t Table 7). ol
A BAEAFY A1 5= EAlo gvlst Aot & 4 9l
e Foke ARe ARN(69)S Fike
A7t 7P B 1 9 FATA AEA(28), FIY 2%

]

YERSTHTable 8).

4.1.1. F&
ZAHNY BAZ|EREe FRAAS 2AKB 43, 97
(70), JAEIEA(18), LFA(12)2] Al 7K WHoz F
AF WAL AJTE FEAA W HEEE 5 HER 2

s}

g A, daAle] AV IEAES BEAT 32049 BE o
gel =R e FERAA Ble) 7HY =2 UE=E UEt
wich QJAAEEA 0] BA7 A2 BT 2784, duAle
2508¢] HE olste] REEE velinh ZARNY BA171EAt
Eo] Azsle FRAAE AR Ag=E A (707t 73
2 MIEE Ho HFAR] FEAAE AEske A=
ER, 2 v o2 QAEIEA(20), AFA|(9)9] o= e}

Table 8. Channels of job hunting

()
ALe] ¥1&(78%)°] T A & F YT T HF H
Mg A3 22189 w2 HAeE UERITHTable 10).

4.12. TFAIZE

BAIEA] T 25 s T+
LITHE9= S5l 7P WAL, vHE ik d7it(14), A5
2 4dvk12), BF dud)e $H 22 UEkth dade
BT Aok@se S0l 7P Ba v wiwk dsioh(15)E
SHE JTh FALL wF I 77E SHel 7P B3t
a3, v wigk dsith16), BF AhS), 4= AdtQ)e &
o] o2 YEPITHTable 11).

A 71eAte] Fd o digh NSRS 5H FHER A}
St AR E HEO|Th(38), TSR BETH36), RHESHH(1S),
vl EFTHS), A8 TS| BETHE)Y o F YE
3, B 28679 HE olgke B VEEE UEth
(Table 12).

BAZIEA] B ZHAIZRS AR A3, 10~11417F H
Th41)elgke Swel 7P B, 9~10A17F wvkQ27), 12~13
AZF mRk(11), 8~9A17F mivk7)e] =o' Yehgtow | I o
O Z2E 13~14417F vITH4), 14~15417F v]vh@), 11~12A]7F 1]

AR A3, Eodde w

(N=100)

Classification ..
Association,

Plural .
union

responses

Acquaintances

Newspapers of employment and

Korean government agencies’ job

recruitment information placement service

Frequency 2 69

28 2




356 SRl SIEIR] AI8H A3E, 2016

Table 10. Satisfaction with pay (N=100)
Classification Very satisfied Satisfied Neutral Not satisfied Not satisfied at all Mean
(Spoint) (4point) (3point) (2point) (1point)
Frequency 4 10 8 59 19 221
Table 11. The working situations on holidays (N=100) o el =7 _
AT F Y AL 29 T Zoz vy

Always take Take off from Work in the

. . Al
Classification  off from work every other only busy ways
Lo work
work week situation
Saturdays 5 12 14 69
Sundays 85 0 15 0
National holidays 5 2 16 77

7H3), 15~16A17F H¥H3)e] SHE U

BAZIEAe] A dE USeE 54 AR AR
ARRE US4 ethdl)e ool 7P BAaL, Kol
tH39), HEFTHID), -9 WETTHS), A8 A
@S] w2 = Uepor, P 2.7249] BE ofsle] W&
=S UERATHTable 14).

ARG BAI7IeAREe] Aeshe Ak AR ARt
2E A7HG9)0) 7HE 2 ATEE BRI 1047419), 94
7H16)9] o= Yo, 7A17H4), 12417H2)0] A= A

S tH(Table 13).

[S1A=
o

4.13. BXAA

BAEAY 2Fehs GA Ul F237te] dEAE =
Aret AE= gIoh88)= SHo] BATHTable 16). F2137¢
o] Atk(12y= e FAH A A A3, F=2 A
717} ' AAE Ak ASAh FHAE she W
TS o] 8-3lTh(34), tﬁ;* TS o §TH(33), HIEA]
Al AeNA Hath24), AR Aetr] Gl HETH9)
2o % © 2 YePt(Table 17), 3l HE 338
PFO R AR} Alel] FHTEe] AR AL A, AA SR o
tH19y= SHol HHerh(14)= SHED B o= vyt
Th(Table 18). Z12]3L ZF-3h= GA| Yol midsolfod ke
EXAL FAEB0), 224 @27), A3(13)2 oz Jeht

Nl

rr

>

2

[o _1>«

Table 15. Optimum working hours per day that sewing technicians

prefer (N=100)
ATH(Table 15). —
Classification
2P o] AV EAES Eads AU = ous 78 9 w01
Skl SHF 10AIRE ode] - ARReR <QlE) AN Wt Frequency 4 59 16 19 2
e Zow Ueeid ol @4 te 292 olf2
A5k HAAe J7to] A7)F o)A B3 5] E=d
S A 192l 73 Azl 1o 3sted M%) Table 16. Places to rest in the company (N=100)
o} %717} S Qo] BelM Solg we Felshighe
- Classification Provided Not provided
Fe WIS 23] Slal PAZe] 2L BEHol] dE s - 2
olct. Wb ztel A71Mel el HA 2RAZL A7)w ey =
Table 12. Satisfaction with the number of holidays (N=100)
Classification Very satistied Satisfied Neutral Not satisfied Not satisfied at all Mean
(5point) (4point) (3point) (2point) (1point)

Frequency 5 18 38 36 3 2.86
Table 13. Working hours per day (N=100)
e 8~ 9~ 10~ 11~ 12~ 13~ 14~ 15~
Classification(hours) under 9 under 10 under 11 under 12 under 13 under 14 under 15 under 16
Frequency 7 27 41 3 11 4 4 3
Table 14. Satisfaction with working hours per day (N=100)
Classification Very satisfied Satisfied Neutral Not satisfied Not satisfied at all Mean

(5point) (4point) (3point) (2point) (1point)
Frequency 5 11 39 41 4 2.72
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Table 17. Way of having lunch (N=100)
Plural Classification Have lunch at restaurants Have lunch in the Order and have lunch Bring lunch from home and
responses around the workplace canteen at the workplace have at the workplace
Frequency 33 34 24 9
Table 18. Feeling of having lunch at the workplace (N=100) BAZIEAE AT A9l o= <l 713, 214
Classification Comfortable Uncomfortable I 72 357 A AAY, 2855 e 22344 #
Frequency 14 19 Zh4e)ell tiste fHstal U= AeE YeRdti(Table 21). 9
T Zol| PAAILE AES 7491971 AUAE=T(Table 22), Hi
Table 19. Welfare facilities that sewing technicians need in the company FE AEE sl &8 tXAY 2L doke A9k &1
(N=100) fell & A= A9 A= Yepsith
o Classiﬁcaﬂ‘mNursery Canteen Domitory 0T Changing AL U BAYA) DN AT A, 47}
responses lounge ~stations st AEZE 74 FCNHE 7P Z2o= 19, A
A0y oL AHT F7o] Hasithe SH6)] B
Frequency 0 13 0 30 27 ~ -
AL JFHA7(17), AMAZA(10), 2F719)0] et HAE
Fa= giaL 2 ol Aduiv oA}, 71] ), #A71E
3718 fHer @F7|FY] AAE ke AeE AT oL} kS ol & FH4), AFAA@), HA7IE AAA
(Table 19). (3), ZHAA(2)2] o2 UERITHTable 23).
4.14. 94 34 42 SH7|Extel us ¥
FAZIEAE 7 37 AR, 371 B S, Al o 42.1. XE5AY
alo] wle TSRS 53 AEE AR A3, FAEe st A BAVIEAE F BA 2RA TEH S A
o B5oth(56), TEEH(30), HEsA] eTH9), A8 = 2985 AL 919 S e R sdd ZlertEs Al 7Y
A ETHE), W ST o2 vty ey H717Ae] & 2Q7IHEE B F, BE AR VIS B
371 3 gl disiMe BEolth4s), ST 24), WSt EFhe ARE A, 1-2d PRkGhel 7P B, 2-3d
A BETH(18), A8 WEEkA] FETh(T), v UEETH3)e] HRk(17), 3~4d mRK16), 671E~1'd HIRk(11), 5~61d H|TH),

T Yeith E Al diEire 95githd4), Bigott e vTH3), 4-53 WEH3), 6 ol Q)9 o Vet
(39), 3R h=Th(10), Wil WSdth@), A3 vSiA] o (Table 24).

U3 woZ Uitk Al g5 tidt viEre] Has
= =sle] vwdk A3 Agol] tidk BEEI) 336780 )

= B Table 22. Experiences of safety-accident (N=100)
= e, 2 go 2 FAR 31989 wolleH, —
o o o - Classification Have Don't have
371 9 FFe 298802 P W TIEEE YERATH(Table
Frequency 19 81
20).
Table 20. Satisfaction with working environments (N=100)
. . Very satisfied Satisfied Neutral Not satisfied Not satisfied at all
Classification . . . . . Mean
(S5point) (4point) (3point) (2point) (1point)
Cleanliness 2 30 56 9 3 3.19
Frequency Air and vent 3 24 48 18 7 2.98
Lighting 4 44 39 10 3 3.36
Table 21. Concerned health problems because of working and workplace environments (N=100)
Classification Musculoskeletal diseases: Respiratory diseases:
Plural responses arthritis, muscle pain cough, asthma

Frequency 46 57
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Table 23. Facilities that sewing technicians need in the company

(N=100)

Classification

Spacious and

Plural Vacuum A.l.r Fan heater Vent facilities Skylight comfortable
cleaner conditioner
responses spaces
Frequency 17 10 9 30 4 26
Classification Places to Lighting Waste disposal Stock space ?mpro.vement
Plural - .. . of furniture and
rest equipment facility of waste and fabric .
responses furnishings
Frequency 31 2 3 4 8
%211 71E I e H2E AR A3, BAVIEAES o]&k®), B HE(®3), SA~104(3), VIE Q)2 o= Yeht
O Godollr] AJAZHE (84) 8-S WAL, AA53K(), THTable 27).
ARRQ), ST @), B4 A A7), 717179 BA7 1A AR SR Aol AR/ AP
HQENE BES Ve FPE YTk AT ADNE) AR F5 FIAE 2R A3k, TRssithesye el Bkt
o

AL} opteulor 245 we Seale {IITH(Table 25).
W& YgogE AEr] AR (T, BAZIHG6), olEuS

23 el B Almse] Beyol tiste] Al Ak,

L
ZaskA] k59 ool ek, Auss Al¥ithd
(10), THEA(35) 522 UERITHTable 26). 25 717+ 671 Holl 38 ogo] A8y SHo| AT SHEU B
-1 1924019 $go] 7P wgky, <wE gt 2 ;_& \%E}‘/"E]-(Table 28). ol AR Hﬂl (=
A FEE3](12), 2~370L(11), 4~671L(10), 2d~53(9), IFL il ME 71ee gHsla e JEHE Aluse] oA
Table 24. Total lead-time that sewing technicians were sent to the field as skilled workers (N=100)
e under 6 6 months~ I~under 2~under 3~under 4~under S~under 6 years or
Classification
months under 1 year 2 years 3 years 4 years S years 6 years more
Frequency 3 11 31 17 16 3 8 2
Table 25. Channels of sewing technique education (N=100)
Classification Center or academy of the . . .
Learning from seniors at the . Lo Equipment
Plural Korean government support . Private institute .
e place of business distributor
responses institutions
Frequency 0 84 2 2
Classification . . . . L
Magazine or instructions Technology consulting Research institute for
Plural . . . . Self-study
related to sewing techniques association sewing industry
responses
Frequency 0 2 2 8
Table 26. Details of sewing technique education (N=100)
Classification Sewing machine How to use . . .
Plural . . . Sewing techniques Ironing
theory education sewing machines
responses
Frequency 10 71 36 35
Table 27. Period of sewing technique education (N=100)
Classification Less than a week  About 15 days 1 month 2~3 months 4~6 months 6 months~1 year
Frequency 8 3 2 11 10 21
e Continuously until
Classification 1~2 years 2~5 years 5~10 years 10~20 years

proficiency is obtained

Frequency 21 9 3 0

12
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Table 28. Whether sewing techniques can be smoothly acquired, need and intent to receive sewing technique reeducation (N=100)
P Smooth technique Need for sewing technique Intent to receive sewing
Classification . - . .
acquisition reeducation technique reeducation
Yes 65 33 43
No 28 59 48
I don't know 7 8 9
Table 29. Feeling about the Korean government’s support effort for the Table 30. Awareness about the Korean government’s sewing technician
sewing technicians training (N=100) training program (N=100)
Classification Feel Don’t feel Don’t know Classification Know Don’t know
Frequency 30 62 8 Frequency 32 68
Table 31. Channels of sewing technician training program (N=100)
lassificati Magazi i i Directl; he K
Classification Association or Acquainta agazine or 1nstrFlct10ns irectly by the Korean Outside advertising
Plural . related to sewing government support agency
union nces . banners
responses techniques center or academy
Frequency 12 10 3 5 2
S A B, QRO Z T A7ke] REFEZ wlE WS Table 32. Experience of a use of a sewing technician training program
2 W Azke] 7] Wi Amgoel $3HX e RO Ab W00
2218 Classification Yes No
Frequency 3 97
422. BH2] w5 Aol B A4
g7 } A sk 71l BAQE Y Z=as 9 Ak o AR 7S vt A 71 iElekell
SaL SEole Eetal AN BAl7IEARe] Ak o) S5 ke ow AL, Wi I EEE 549 =
62°] BANE L N AR AL A B = ke A3 Wik 3500 BE Srel USRS e
3 gHoFATH(Table 29). B AN Bl 71%Ae] Fuke THTable 33). 2A91E o 273l thalo] Ux|gt 0] &3
old(68)°] 8ol BAIQIE ¥ IRl thste] UL 9l A & o= EFo] HA @71 WE(13)elEke o] Bot
A Z3Th(Table 30). AN A Z2IRS 43 e & A 5o Do =7A] Bl Y AR ekt
A7 T2 A&F e vAY FIu =

R A R SRR Qske] ARkl §I7LK(10) 4ol §10141(8)

T ARE EA HJS A0t AR AL AE(S), °o]7]% sl3ith(Table 34). BA7IEAES] BAIE Y ==
d ARA(3), A9 B2 FAFHQ)el g G He A= 3ol gk A4S dolrr] fJste] BAIIY P 22
SR Table 31). 2AMVY BAZISRS) SHarGe] B S Bl Wk we A15S 999 24 48 7K AU
g Y Z2aE o]83 Aol UATH(Table 32). o1& tete] Awdt A3, B7Fsdttieh= SHol B3kTH(Table
Table 33. Satisfaction with a sewing technician training program (N=100)
Classification Very satisfied Satistied Neutral Not satisfied Not satisfied at all Mean
(5point) (4point) (3point) (2point) (1point)
Frequency 0 1 2 0 0 33
Table 34. Reason for not using a sewing technician training program (N=100)

Classification Because 1 don’t know Because it is not helpful Because I am not interested
Frequency 68 13 8

Classification Because I don’t qualify for application Because 1 applied but failed Because I don’t have time
Frequency 1 0 10
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Table 35. Applicability of a sewing technician training program to the ZAASAMNA AD21), BAEE] 2K @21), 97 9A BAY
site (N=100) A DA(12), GAEATEL] AE W 4F A28 (5), FA
Classification Possible Impossible Don’t know Z 7A(3), 2321 dlolElHo]2 AM(1)0] ¢o= A
Frequency 20 64 16 o7 ue QAEE YEPTH(Table 37). BA7IEAES A
= o159 Auksio] A9l old IRl T Ago
”Sl:lvl;ilre1 3?. Feeling about .the Korean government’s support effort fi)r the 2 FEol 29 u So= HAe] ¢l Hs = 9= 73
g industry promotion (N=100) © A7) w5l Aoz Az
Classification Feel Don’t feel Don’t know
frequency 2 s 7 4.3. SN0l Chet 0)2Y MY
43.1. BAIYe] @At v
35). BAZIEAES BAIRY HE ZEase] el v ZARNE BAIZIEAFES] IRk o d(54)0] FAel Hlsl o
5 WP s ] ARke] ¥ Fasirhal Azketal As] el BAIY @70l AAEA skl SEEAL,
AATE GR7E AdskE BARNE FY TS Fel] 2 AR BAZIEAES] TG Al Bk ARkl
S A" AR 7 Lk Aol e BAlVIEAES o] Q1) 3 TN EA] ddThaL 3Gkt Table 38). 2]
ago] ARE S R slo] AU HEA ofe =B BAVEARA SR Aol AAH tbt v
o 3Tk =] 1‘?%1(78) Aot do] B7FsdH (65) 7150y XA &
A F& oFo] gle A (7602 YEhsith 2% &
423. 22 9] AN Al B 14 —5}1 *&%—?«1 BAZIEAE (T3] derE BAHS A%

BA71eA 0] AR BALY 84 = diste] At FASHITE A4S U olf= e AT =R9] H3lo]
A Relths SE(68)0] BAUATH Table 36). FH-2] BAYH A AE7] Wil ASZ JERGTH(Table 39). B = BAYH9
 Za o g XS AR A3}, Fel7E 4 (29), ulgiel] iste] 39 28)el At wig- A (17)elERs S

ol

Table 37. Awareness about the Korean government’s sewing industry support program (N=100)
- Tob quk environment Se‘wing Placement of work Online Free regtal of S.ystem foF sgnall
Classification improvement equipment . . clothing sewing factories’ entry
placement to sewing companies database search
support support samples to the center
Frequency 29 21 21 12 1 3 5

Table 38. Opinions about the improvement of Korean sewing industry environment and public perception toward the sewing industry

(N=100)
Classification Sewing industry environment Pult)}lllc szzﬁg“&z:;yyard
Improved 41 34
Not improved 54 59
Don't know 5 7

Table 39. Satisfaction with the sewing industry cost, self-realization through the sewing work, intent to maintain and recommend the sewing industry

(N=100)
Classification Satisfaction with sewing self-realization through Intent to maintain the Intent to recommend
industry cost sewing work sewing industry the sewing industry
Yes 14 31 73 18
No 78 65 25 76
Don't know 8 4 2 6
Table 40. Future prospect for the sewing industry (N=100)
Classification Very positive Positive Neutral Skeptical Very skeptical Don't know

Frequency 4 13 34 28 17 4
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Table 41. Reason for the reduction of sewing technicians
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(N=100)

Classification Social convention Lack of sewing . . . Lack of channels Lack of the Korean
. . . Economic Lack of social X
Plural that it is a technicians with . of employment government’s
wages . . . downturn security .
responses difficult job technological power and recruitment support
Frequency 60 49 12 5 16 3 5
Table 42. Urgent government support programs (N=100)
Classification Establishment Support for Support for four Providing Financial support Securing the
Plural of sewing education & major public sewing related and alleviation of employment of
responses complexes training insurances information criteria for lending foreigners at low wages
Frequency 9 15 35 11 14 4
Classification L. Support for Control of . Policy on promoting
A I 1l fi
Plural djusting the lack of importation of ncreas.l ng to Support. or the small sewing
sur tax . processing cost exportation .
responses manpower finished products industry
Frequency 4 30 9 41 10 19

o] FAHAH13)IAY w$-
(Table 40).

SAA@elHE SHET Bt

432, BARIA] FH A
BA71&A 0] Aztele BA|elgo] Foj=
F(60)7 de Adolzke AlEE 59 49) WiEoZ AlgEo]

& ol A4l

AzaH] ae 49 W A St I o RE AL
el Ao1et 718 e BAVIEAE BEEa(12)
TADES Bt 1%3} ] @32 Slem(5) A7IRAS), 1T

% Azl 3
(Table 41).

RE(3)02 g Aolehe o7e] <o vei)

5 HARES FE] Qs
HF71E vighe 2RO RE Qe
HIS /@3t Al 4o
o= yehsitt a2E|a F53 Q
% 11%(30)6}1 BABAFAE S438k= A 19 BA
EE 31% —E%% Q158 A= A 2 hE: ES
sh(1 HiEk itk E B #H HEE AR
% A1 (10)5k 247 ﬁioﬂl Z9HA NS
BAER 2] AY Q) SAFE A7) (9)5td =) A
=8 AT =59 ALS P(4)8Pl1 HEARE 24
71(@E vlge Aoz H—E]—""E}(Table 42).
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